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Item 5.02.

(e)

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers.

On July 30, 2007, the Compensation Committee (the “Compensation Committee”) of the Board of
Directors of Avid Technology, Inc. (the “Company”) approved a one-time cash bonus payment in
the amount of $250,000 to be paid to David M. Lebolt. Forty percent of the bonus payment will be
paid up front in a lump sum. The remaining sixty percent will be paid in eight equal monthly
installments beginning on the one-month anniversary of the lump sum payment. If Mr. Lebolt’s
employment is terminated by the Company other than for Cause (as defined in the Executive
Employment Agreement he entered into with the Company dated as of July 24, 2002) or if he
terminates his employment with the Company for Good Reason (as defined in his Executive
Employment Agreement) prior to all such monthly payments being paid, all remaining payments
shall be paid in full in accordance with Mr. Lebolt’s Executive Employment Agreement. The bonus
payment is in consideration of Mr. Lebolt’s assumption of additional responsibilities within the
Company’s Consumer division.

On July 30, 2007, the Compensation Committee approved a one-time cash bonus payment in the
amount of $150,000 to be paid to Sharad Rastogi. Forty percent of the bonus payment will be paid
up front in a lump sum. The remaining sixty percent will be paid in eight equal monthly
installments beginning on the one-month anniversary of the lump sum payment. If Mr. Rastogi’s
employment is terminated by the Company other than for Cause (as defined in the Executive
Employment Agreement he entered into with the Company dated as of February 16, 2006) or if he
terminates his employment with the Company for Good Reason (as defined in his Executive
Employment Agreement) prior to all such monthly payments being paid, all remaining payments
shall be paid in full in accordance with Mr. Rastogi’s Executive Employment Agreement. The
bonus payment is in consideration of Mr. Rastogi’s assumption of additional responsibilities within
the Company’s Consumer division.
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